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To Whom It May Concern:
I'm writing today to request that you reject the expensing of Stock Options as a FASB
policy.
75% of my colleagues at Silicon Valley Bank participate in either our employee stock
option program
<http://intranet/webcontent/depts/hr/docs/comp/EEGuide/Compensati.on/SVBSOP.h
tm> or our Employee Stock Purchase Plan (ESPP). It's no wonder why we
tm> often
refer to ourselves not merely as employees, but as the "employee-owners" of Silicon Valley
Bank
Like many innovative companies in Silicon Valley and across the country, SVB has long
embraced the ideal of employee ownership - via options or an ESPP - as a way for
individuals to benefit directly from their contributions to the company's success.
Beyond that, I think that employee stock ownership and simply the belief that your direct
effort can contribute to our own personal success is part of the American way and is a
cornerstone of capitalism, of which this society is based. In addition to my belief that
this policy won't increase transparency, it's stated goal, I think the very ideal of it's
based borders on a socialist, or even communist, belief.
Having said that, today the future of such broad-based employee ownership stands in
jeopardy. It's for that reason that I'm writing today.
In response to the March 31, 2004 Financial Accounting Standards Board's Exposure Draft,
the Share-Based Payment and Amendment of FASB Statements No. 123 and 95, I respectfully
request the FASB to reconsider its position.
Employee stock options and Employee Stock Purchase Plans make me feel like I have a stake
in the success of Silicon Valley Bank, and they motivate me to work harder. I believe that
if SVB is forced to expense all employee stock options and ESPPs, my company might no
longer offer such programs to the majority of employees. This would negatively impact
morale, productivity, and innovation.
In addition, expensing stock options and ESPPs is had accounting. The potential dilution
of each investor's share of company ownership is the real cost of employee stock options.
It's a cost that is already reflected in "diluted earnings per share" estimates in company
financial statements.
In fact, there is no accurate, reliable, and consistent way to value employee stock
options. Many leading economists believe that investors will not be well served by the
misleading "guesstimates" produced by current option valuation formulas.
In closing, I'd like to once again urge the FASB to reconsider its position on this
important issue. Broad-based stock option plans and ESPPs enhance productivity, increase
shareholder value and benefit employees. Broad-based plans should be encouraged, not
eliminated.
Respectfully,
Brian Simonson
Vice President and Regional Market Manager
International Division
Silicon Valley Bank
3003 Tasman Drive
Mail Sort HF2l0
Santa Clara, CA 95054
T. (408) 654-3012

