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From:

Rick Rowe [rrowe@safeviewinc.com]

Sent:

Monday, June 14, 200410:53 PM

To:

Director - FASB

Cc:

Nirav Desai

Subject: Opinion on Options
Sir or Madame,
Attached is a letter commenting on our thoughts on the expensing of stock options. I trust you will find our opinion important as
you decide this important issue.
Regards,

Rick Rowe
CEO, SafeView, Inc.
469 EI Camino Real, Suite 110
Santa Clara, CA 95050
408-307-0775 Cell 408-961-3701 Office
www.safEi-yiew.com

6/15/2004

SafeView
June 14, 2004
Via e-mail: director@fasb.org
Financial Accounting Standards Board
401 Merritt 7
P.O. Box 5116
Norwalk, Connecticut 06856-5116

Re:

Proposed Amendments to FAS 123/ File # 1102-100
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Sincerely,

Richard L Rowe

President and CEO
rick@safe-view.com 408-961-3701
469 El Camino &al, Suite 110, Santa Clara, CA 95070

