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In many ways, small businesses are at a disadvantage to their larger competitors. Stock options are used 
by small businesses to help gain traction in the fight for the best possible employees. Without stock 
options, small businesses may loose their grip in the struggle for top notch recruits. 

The idea behind a stock option is that an employee receives the stock at a certain value. As the employee 
contributes to the success of the company, the value of that stock will increase and the employee shares in 
the company's success. Mandatory expensing would force companies to value a stock before it is vested 
by the employee when in fact the value of that option cannot be determine until it is exercised. This 
would prove to be yet another stumbling block for company finance. 

I am certain you will see the disadvantages of the mandatory expensing of stock options as small business 
owners across America see them. Expensing stock options would slow economic growth and halt the 
emergence of exciting new technologies and businesses. You would be infringing on how companies and 
employee agree on compensation. I implore you to oppose these unnecessary and burdensome measures, 

Sincerely, 
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