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The state of today's competitive business environment restricts a company's ability to reward their most productive 
employees with decent salary increases. That is why the use of stock options has become so very important in 
attracting and retaining good employees. The use of stock options allows employers to reward their employees in a 
more fiscally responsible way, while still rewarding hard work and results. It's a no lose situation for everyone 
involved. 

Mandatory expensing would force companies to list employee stock options as an expense the instant they are 
issued, when everybody knows they don't cost the company anything until they are actually exercised. The proposed 
FASB standard would falsely depress profits by adding to a company's reported expenses. It would also make it 
financiaIly impossible for many firms to retain stock options as patt of their compensation package. This would be 
extremely detrimental to employees like me who depend upon stock options as a way build financial security. 

Given these facts, surely you can see the disadvantages of the mandatory expensing of stock options? Expensing 
stock options would obstruct economic growth and harm employees' financial futures. Additionally, you would be 
infringing on how a business owner and employee agree on compensation. Please fight these unnecessary and 
oppressive measures. Thank you. 

Regards, 

~J---
Gregory Smith 

cc: Senator Edward Kennedy 
Senator John Kerry 


