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RE: Definition nf “Grant Dete” Under FAS 1231 and Propoesed FASB &iaff Positien 123(R)-b

Cn behaif of the HR Policy Association, § am sr'**mg i¢ support the Financial AQEGLI}H’?L
Standards | “FAEE) clanf z Financial
Accounting Standards T‘-——!*':-f 123 {as revised, 200 4* {“FAS 123{E)"; by issuing propos 1‘-—: F ASE
Staff Position 123(R}-b. We agree “# ith the [‘1‘&-0:«:{: staff position bjch sc 1t affirms that the
iradifional understanging ﬂf grant date will be maintained under FAS 123(K), thus minimizing
ihe potential for prohibitive ajr_z_:;;:t wi for the continued implementation

of scund human resourse praciicas.
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As vourecail, .rF{ Policy Association 1s a public policy advocacy organization re present fng

the senior humean rescurce executives of over 259 leading employers doing business m the
United Siates. ’Z‘ Eu*zJeif cur mermbers employ over 12 percent of the ULS. privaie sector
workforce or some 19 FEE]EKEF Amerncans. Most L“‘I our membars ars pablicly traded companies.
The well-publicized iaforma! staff interprefation that under FAS 123(E) the grant dzie of a share-

hased pavment was the date the share award was communicated to jr* recipient wouid have
unposed sigaificant and unne €oLSSATY 4 zdminisirative burdens on our menibers 2nd could have
weakenzd corporate governance. In addition, the inferprefation ran counier to sound human
resourses practices that encourags pa:ra:—ﬂai individualized communication to emplovees of &
share-based grant.

the dzie that theres 1s 2 mutual understanding
< and condifions of a 5b£ra~3*%- sed payment
f}ﬂ:-,EiajEE that as %31‘1&.. as the other tenn

1S approved 1a ascordance with J}P
nunicsted within a reasonaoly

Under FAS iéj(f{ ), the grant date i C_:E::el’je
batwesn the emplover and ez‘:ipi sves of the key tern
award. We agree with the langua g - of 1}:? proposed Stait
and ecnditionsz are met, the grant ¢aic
company s corporate govemance provisions so long as 11 5 oot
chort time pericd after the grant 18 approved.
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As reflacted in Foomote 1 in the propesed FSP, we agree that "'z reasonably short time
seriod” should act be the sams in all cases. Eather the period may vary dependimg upon the
amount of timie reasonzably required to provide such communication giver the size of the
company, é‘ie human resource practices, and the methods ?s—**é to commumicate the award. This
approach ensures that grants will be « -aﬁsfﬁ-?ﬂiﬂiﬂé rezsonably quickly, but ensures that share-

basced }’33"1‘16?{‘5 may be communicated consizient with v ”cli*ESicﬁb_ zked human resource

101§ Fifigent: Sireet, NW irfo@hrpolisy.org
Suiig 1230 Tai 232 Fe2 2673
3’13 r iIgijl , =...r-:1* =ik C _.;";:5 ;‘EEE: Q;JE.__ -:i._-"j' U{:}g""!r

wwyy.hrpolicy.org
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