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Dear Chainman Robert H. Herz;
I'm writing you this email to urge you to NOT move forward with changes in account
practices that would require companies to expensing stock options across the board.
I work for a company - Cisco Systems - that has used stock options as an incentive for the
general employee base.
Using this program, the company has encourage increases in my
performance and dedication to the company. You may wonder how this affects the stock
holder who is the end person I believe you are trying to protect.
That is an easy answer
- I am the stock holder.
I'm reminded on a daily bases that decision that I make, can and
will affect the companies valuation/revenue/etc.
In the end if I act in the best interest
of the stock holder, and so does everyone else in the company
- we all benefit as we are stock holders ourselves.
I've worked in the tech industry for over 15 years.
In that time, stock options have been
used to build companies that otherwise may not have existed in the same capacity.
Just
looking at my time with Cisco, the impact Cisco has had on the tech industry, the
valuation of the company, and overall revenue would not be where it is today without
employees acting on the best interest of the stock holder - of which I am one.
Lastly, I would like to add that I believe the real
stock grants given to high level executives.
I'm a
millions of stock options (or hundreds of thousands
some form, options granted to high level executives
curtailing the problems seen in the past.
Kevin S. Smith
Mgr, Transport
Cisco Systems Inc.
408-853-9000
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